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INTERVIEW	
  UNDERSTANDINGS	
  



UNIQUE	
  INTRODUCTIONS	
  
	
  	
  	
  Before	
  

	
  	
  	
  AAer	
  



OUR	
  EXPERIENCES	
  
	
  	
  	
  Before	
  

	
  	
  	
  AAer	
  

Personal 
interviews 	
  

Open-­‐ended	
  
Interviews	
  

Group	
  
Discussions	
  

Personal 
interviews 	
  

Open-­‐ended	
  
Interviews	
  

Group	
  
Discussions	
  



	
  PURPOSE	
  OF	
  AN	
  INTERVIEW	
  
	
  



Accurately	
  assess	
  competency,	
  fit	
  and	
  moLvaLon	
  

Prevent	
  good	
  candidates	
  from	
  being	
  improperly	
  assessed	
  

Clarify	
  real	
  job	
  needs,	
  demonstrate	
  to	
  the	
  candidate	
  that	
  the	
  
assessment	
  is	
  professional,	
  and	
  that	
  the	
  company	
  has	
  extremely	
  
high	
  hiring	
  standards	
  

ShiA	
  the	
  decision	
  to	
  career	
  growth	
  rather	
  than	
  compensaLon	
  
maximizaLon	
  





	
  	
  	
  	
  	
  SELF	
  INTRODUCTION	
  



WHAT	
  DO	
  YOU	
  KNOW	
  ABOUT	
  OUR	
  COMPANY?	
  



WHAT	
  ARE	
  YOUR	
  GOALS/	
  
WHAT	
  IS	
  YOUR	
  AIM?	
  
	
  



WHAT	
  CAN	
  THIS	
  COMPANY	
  EXPECT	
  FROM	
  YOU?	
  





Adjustable	
  to	
  
Change	
  

4	
  Areas	
  of	
  
Improvement	
  

4	
  Strengths	
  

Five	
  Years	
  from	
  
Now	
  

Career	
  Growth	
  

InnovaLon	
  and	
  
CreaLvity	
  



	
  

GETTING	
  NOTICED	
  

	
  	
  	
  	
  	
  BEHAVIOURAL	
  QUESTIONS	
  





Split	
  Picture	
   Suggested	
  Readings	
  :	
  
h>p://
www.goddessofpublicspeaking.com.au/
blog/public-­‐speaking/hello-­‐world	
  
h>p://www.wikihow.com/IdenFfy-­‐Your-­‐
Strengths-­‐and-­‐Weaknesses	
  
h>p://work.chron.com/important-­‐
aJtude-­‐job-­‐interview-­‐18776.html	
  
h>p://www.totaljobs.com/careers-­‐
advice/interviews/body-­‐language	
  
h>p://www.plu.edu/career/students/
studentsinterview-­‐resources/
professional-­‐appearance/	
  
	
  
	
  
	
  
	
  


